
 

    The Hitchhiker’s 
          Guide to 

      Self-Funding
Self-funded plans are a great option for budget-savvy 
business owners who want more control over their 
company’s healthcare coverage costs. 

You can choose from a range of self-funded stock plan 
designs or build your own plan. You’ll have peace of 
mind knowing you’re offering coverage that fits your 
company’s specific needs and budget.

Self-funded plans have the opportunity to 

Many self-funded plan administrators, like 
Health Alliance, offer additional stop-loss 
coverage you can purchase to protect your 
business during periods of high medical claim 
expenses. This provides financial security by 
allowing you to set a yearly guaranteed annual 
plan maximum cost for your business. 

Specific stop-loss coverage limits the plan’s 
financial exposure on any one individual. 

Aggregate stop-loss limits the plan’s financial 
liability for all eligible plan participants.

Fully insured plans are subject to 
state and ACA taxes and fees.

Businesses pay an insurance 
company a fixed rate, regardless of 
whether claims are high or low.

Fully insured plans are subject to all 
state mandates.

Most self-funded plans are not subject 
to state and ACA taxes and fees.

There is more customization of benefits 
and provider networks to offset 
risk potential.

Most plans follow federal ERISA rules 
and are not subject to most state
mandates*, like bariatric surgery.

Get Started Today!
To begin building your self-funded 
plans, call the Health Alliance Client 
Support team at 217-337-8024.

HealthAlliance.org

Important: This information is not intended to be legal or tax advice and should not be taken as such. We strongly encourage you to get such advice from
professional legal and/or tax counsel to determine how to best accommodate and protect the needs of your health plan and related business. Health Alliance and its 
affiliates are not responsible for any complication or loss sustained by any entity choosing to rely on information presented in this document.
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Wellness Perks

With self-funding, strong reporting capabilities 
are key. As an ASO administrator, Health Alliance 
offers comprehensive reports and documentation 
that can show you how every dollar is spent, 
helping you manage your plan effectively.

Your business owns all the data associated with 
your plan participants and usage, like claims 
information. This allows for smarter and more 
agile planning for future healthcare costs.

Self-Funded Fully Insuredvs.

save money 

when plan participants (your employees and their families) have 
few claims and few expensive illnesses. 

Note: These perks are included at no extra cost; others are 
available as add-ons. 

Your self-funded plan options might include 
programs and tools to help your employees be 
healthier, which could mean lower claim costs for 
your plan.

For example, here are just a few of the extras 
Health Alliance offers:

 • Valuable pharmacy programs and 
  fitness discounts
 •  Rally, get and keep your employees healthy  
  with custom challenges and incentives 
 •  Treatment Cost Calculator that compares   
  actual, local provider costs
 •  Help while traveling through Assist America  
  global emergency services 

vs.Third-Party Administrator (TPA)
Administrative Services Only
(ASO) Administrator

What is 
Self-Funded?

With a self-funded plan, you retain the rewards while 
staying in control of the risks of paying for your 
employees’ health care. 

In comparison, fully insured plans pass the risk of 
insuring and the potential to save money on to the 
insurance company in exchange for a �xed premium. 

• Handles your plan’s claims and paperwork
• Lets you choose vendors for provider 
 network, pharmacy benefits, etc.
• Usually, doesn’t let you package your 
 coverage; you contract with separate 
 vendors for each service
• Care coordination can be difficult among   
 multiple vendors 

• Handles your plan’s claims and paperwork
• Convenience of pre-selected provider   
 network, pharmacy benefits, etc.
• Packages your coverage so you don’t have  
 to deal with multiple vendors
• Care coordination is easier with all services  
 tied together

Stop-Loss Coverage Reporting

An ASO administrator, like Health Alliance, 
makes self-funding easier for you by 
coordinating these essential services.

Claims
Administration

Medical
Management
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Balance Plans 
A Simpler Self-Funded Option
If you’re interested in the benefits of self-funding but 
aren’t sure about managing the plan administration 
completely on your own, Health Alliance offers a happy 
medium in the form of our Balance plans. 

Balance coverage combines the operations and 
administration of traditional self-funded plans with the 
safety net of shared risk and careful underwriting. They 
are ideal for groups with 25–150 eligible employees. 

*If your plan is not governed by ERISA, some state mandates may apply.


